Local Area Contacts

Connexions Bolton

The Wellsprings Le Mans Crescent Bolton BL1 1US
Tel: 01204 33 4000 Fax: 01204 33 4200
cx.vacancies@bolton.gov.uk

nm:“nm-[ Connexions Bury

13 — 15 Broad Street Bury Lancashire BL9 0DA

B HY‘ Tel: 0161 253 7733 Fax: 0161 763 5890
‘ M connexions@bury.gov.uk
Connexions Manchester

SAIHIHII 551 — 553 Stockport Road Longsight
Manchester M12 4JH

Tel: 0161 248 7684 Fax: 0161 225 8863

m LApilot@connexions-manchester.com

Connexions Oldham

TIIAFHIIIII Positive Steps Oldham Medtia Place
80 Union Street Oldham OL1 1DT

Tel: 0161 621 9450 Fax: 0161 621 9401
STIII:I(I'HIIT LearningAgreement@positivestepsoldham.org.uk

Connexions Rochdale

7 Church Place Hartley Street Heywood OL10 1LS
Tel: 01706 622770 Fax: 01706 625592

andrew hughes@nald-nw.co.uk

Connexions Salford

Salford Opportunities Centre

2 Paddington Close Pendleton Salford M6 5PL
Tel: 0161 743 0163 Fax: 0161 745 9427
LApilot@connexions-salford.com

Connexions Stockport

64 Chestergate Stockport SK1 1TNP

Tel: 08457 37 13 2 19 Fax: 0161 476 6760
enquires@connexions-stockport.co.uk

Connexions Tameside
H H 2 — 4 Clarence Arcade Stamford Street
For more information contact AshtonU-byne. OL6 791

the Learning Agreement Team on: Tel: 0161 330 1528 Fax: 0161 331 3879

0800 032 2727 info@connexions-tameside.com

Connexions Trafford

3rd Floor Arndale House Chester Road  Stretford
Manchester M32 9XY

Tel: 0161911 8601 Fax: 01619118611
contactus@traffordconnexions.co.uk

Connexions Wigan
Connexions Centre London House
104-110 Standishgate Wigan WN1 1XP

Connexions Centre 114 Bradshawgate Leigh WN7 4NP

Tel: 01942 768055 or freephone: 0800 953 0109
Email: info@connexions-wigan.org.uk

Learning
Agreement
Pilot

Supporting Businesses
in Developing their
Young Employees

Access Free Training

and Wage Compensation
For more information contact
The Learning Agreement Team

on: 0800 032 2727
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Learning Agreement Pilot

The Learning Agreement is a Government funded initiative for
businesses. It aims to support businesses with 16-17 year old
employees who want to up-skill their workforce.

How does the Learning Agreement benefit you as an employer?

@ You could receive £250 successful completion bonus for each young person.

© You could receive wage compensation of £5 per hour for any time spent
away from work, for training purposes.

¢ Provides nationally recognised qualifications.

¢ Provides a tailor made package to meet your company’s and employees’
needs.

@ Improves company image and reputation.

@ Provides new and develops existing skills of young employees.

¢ Demonstrates company commitment by developing competent, motivated,
committed employees.

Typical Learning Agreement Package.....

For a young person doing a 1 year apprenticeship under the Learning
Agreement, spending half a day per week in training, the employer wiill
receive:

¢ £250 completion bonus.
¢ Approximately £1000 in wage compensation.

Speak to your Connexions Personal Adviser
for further information on the courses,
qualifications and certificates available to
meet your and your employee’s needs.

How does the Learning
Agreement benefit your employee?

© They receive £250 during their training.

¢ Gain nationally recognised qualifications.

© Receive customised training that suits their individual and work role needs.
@ Improves their motivation, commitment and loyalty to the company.

@ Provides them with a sense of achievement.

@ Provides new and develops existing skills.

Frequently Asked Questions

Q. What if | need my employee in work on one of the training days?

A. The Learning Agreement is really flexible and will aim to work round your
business needs.

o

. What if the employee decides to leave after gaining the qualification?

A. This is a natural concern but statistics show that training tends to reduce
staff turnover as they feel more valued and motivated.

o

. What if the employee leaves before completing their qualification?

A. You will still receive the wage compensation and can use Connexions
to advertise for another employee who may also be eligible for the
Learning Agreement.

o

. How do | know how my employee is getting on?

A. There will be regular review meetings which you can attend.
Reports on progress will be sent to you.

Q. How do | know the course is right for my

employee?

A. A Basic Skills Assessment will be carried out for
each young person to identify what level they
are working at.




